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NEW MEXICO INSTITUTE OF MINING AND TECHNOLOGY 
INTRA-INSTITUTION OF HIGHER EDUCATION CONSULTING  

AND EXTRA SERVICE PAY ON SPONSORED PROJECTS 
 

 
 
PURPOSE OF POLICY 
 
The purpose of this policy is to establish formal guidelines necessary to comply with the 
restrictions governing intra-institution of higher education consulting and extra service 
pay under 2 CFR 200 Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards.  These regulations do not allow for a faculty 
member’s or exempt employee’s institutional base salary to be increased as a result of 
obtaining sponsored project funding unless specific circumstances and authorizations 
occur. 
 
2 CFR 200 defines which costs are allowable for reimbursement purposes.  These rules 
apply to all sponsored agreements at NMIMT. 
 
The terms and conditions of any sponsored agreement between the University and an 
external organization will prevail in the event of any conflict between that agreement and 
the provisions in this policy. 
 
 
DEFINITIONS  
 
ALLOWABLE ACTIVITIES – Charges to external awards may include reasonable 
amounts for activities contributing and directly related to work under an agreement. (2 
CFR 200.430(h)(1)(i)) 
 
EXEMPT EMPLOYEE – An individual working in a position that passes one of the tests 
exempting it from adhering to the requirements of the Fair Labor Standards Act (FLSA).  
Employees in exempt positions are paid for performing a job, receiving a fixed amount of 
pay each pay period.  They do not normally track hours worked. 
 
FACULTY MEMBER – A full-time employee of the University whose principal title is 
Instructor, Assistant Professor, Associate Professor, or Professor. 
 
INCIDENTAL ACTIVITIES for which extra service pay is allowable under written 
institutional policy at a rate not to exceed institutional base salary must either be 
specifically provided for in the award budget or receive prior written approval by the 
awarding agency. (2 CFR 200.430(h)(1)(ii))  These assignments are restricted to one-time 
service or project or periodic jobs of limited time commitment.  Both faculty and staff 
may be authorized for extra service pay for incidental work. 
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Faculty may engage in extra activity for extra compensation as is consistent with 
maintaining a satisfactory disposition of their full-time obligations to the University.  The 
written approval of the department chair, Vice President for Research and Economic 
Development and the Vice President for Academic Affairs are required before a faculty 
member may engage in any activity for extra compensation.  The Vice President for 
Academic Affairs shall review the faculty member’s commitments to ensure that the 
faculty member is satisfactorily performing his or her full-time obligations.  If the Vice 
President for Academic Affairs determines that the faculty member is not satisfactorily 
performing his or her obligations, the faculty member must reduce his or her additional 
commitments accordingly. 
 
 
 
EXTRA SERVICE PAY (FORMERLY SUPPLEMENTAL COMPENSATION)  
(2 CFR 200.430(h)(4)) 
 
Extra service pay normally represents overload compensation, subject to institutional 
compensation policies for services above and beyond IBS.  Incidental activities for which 
supplemental compensation is allowable under written institutional policy at a rate not to 
exceed institutional base salary must either be specifically provided for in the Federal 
award budget or receive prior written approval by the awarding agency. (2 CFR 
200.430(h)(1)(ii)) 
 
Where extra service pay is a result of Intra-IHE consulting, it is subject to the same 
requirements of reasonableness (2 CFR 200.430(b)) that apply to any compensation for 
personal services – that it be consistent with that paid for similar work in other activities 
of the non-Federal entity.  Where extra service pay is a result of intra-IHE consulting, it is 
allowable if ALL of the following conditions are met: 
 

1. The non-Federal entity establishes consistent written policies which apply 
uniformly to all faculty members, not just those working on Federal awards. 

2. The non-Federal entity establishes a consistent written definition of work 
covered by IBS which is specific enough to determine conclusively when 
work beyond that level has occurred. 

3. The supplementation amount paid is commensurate with the IBS rate of pay 
and the amount of additional work performed. 

4. The salaries, as supplemented, fall within the salary structure and pay ranges 
established by and documented in writing or otherwise applicable to the non-
Federal entity. 

5. The total salaries charged to Federal awards including extra service pay are 
subject to the Standards for Documentation as described in 2 CFR 
200.430(8)(i). 

 
Non-faculty full-time professional personnel may also earn extra service pay in 
accordance with the University’s written policy and consistent with 2 CFR 




