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FREQUENTLY ASKED QUESTIONS

Grievance Process,



e. The University’'s Employee Assistance Program (EAP) is available to beelgitse
employees. EAP provides confidential professional consultation and referral services to
address any personal or work concern that may be affecting one’s wellbeing. EAP can be
reached at: Corporate Health Resou(860) 348-3232

Each resource can assist a person to access the full range of services available. Students and

employees accused of committing an act of sexual misconduct may obtain confidential and

anonymous support and counseling at NMT’s Counséiegterin Fidel. Employees can

receive support and advice from the Office of Human Resources or Office of AA/IEEOC

. | share a class or residence hall with the person who sexually assaulted me. Can someone
help me change that?

Tech’s Title IX Coordinator (575-835-5953 fiteixcoordinator@nmt.edu , Fidel Student Center)
can provide supportive meassend accommodations (e.g. changing class, changing housing, No
Contact Order [NCQO]) whether or not the Complain@et victim, impacted person) wants to
pursue any internal or external action. The Title IX Coordinator will inform the Complainant of
their rights and will not take any action without their consent. The Title IX Coordinator will work
with instructors or Housing & Residential Lifecaonly provided needed information or

information agreed upon by the Complainant.

. | missed a class/exam/assignment because | was sexually assaulted. Can someone help me
address that?

The Title IX Coordinator (575-835-5953 or
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e an investigation, in limited cases where tbniversity is obligated to investigate even
without the complainant’s assent.






